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OVERALL RATING

B Y I

A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B _

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration C

PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of lead auditor: KD XIE; APSCA membership number (CSCA 21701741)

Name of team auditor (if applicable): Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): Nil

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006)

Audit schedule details: The audit was planned for 1 auditor x 1 on-site day. The full audit (fully announced) was conducted
on June 6, 2024.

Business partner information: Shantou City BLD Toys Industrial Co., Ltd (Local name: illizk /i W =& BB R AT,
Business license number 91440515325103972E, valid from 2 February 2015 to long term.) was located at Xingda
Industrial Zone, Toufen Fengxiang Subdistrict, Chenghai District, Shantou City, Guangdong Province, China (FE F&
ik R R R EHE 473745 Tk [X). The main products were plastic toys in the factory, and the main processes were
assembling and packing. The yearly output was about one million pieces. The Business License address was the same as
actual address.

Audited location information: The audited factory only rented 6F-7F of one 8-storey production building from landowner
(Private boss) as production workshops, office room, and warehouse used. Factory A named Shantou Beibigu Toys
Co.,Ltd rented from 1F to 5F of this building as workshop, office room, and warehouse used. Factory B named Shantou
Chenghai Huiruo Toys Co., Ltd rented 8F of this building from landlord as workshop, office room, and warehouse used.
Total there were 3 factories (including the audited factory) in this building, based on onsite observation, management
interview and worker interview confirmed, no worker exchange, no machine exchange and area mixed between the
audited factory and other 2 factories, and these three factories had independent business and independent management,
and the audited factory provided contract of tenancy and business license for review. No dormitory, no meal and no
transportation were provided by the main auditee. So that this audit only included rented area of the audited factory.
Operating shifts and hours: Workers’ regular working hours was 8 hours a day and 5 days a week. Based on workers’
attendance records from 1 May 2023 to 6 June 2024, all workers worked in one shift (08:00-12:00, 13:30-17:30). Workers
usually worked 2 hours overtime (18:00-20:00) on weekdays and worked 8 hours overtime on Saturdays and workers rest
on Sundays. Workers’ maximum monthly overtime working hours were 82 hours (including overtime worked on normal
day 42 hours, on rest day 40 hours), workers’ maximum weekly working hours were 58 hours. Workers had right to
choose working overtime or not. All workers enjoy one day off per seven days.

Time recording system: Workers working hours were recorded by face identification and/or fingerprint attendance
machine.

Salary payment details: The auditee collected the local legal minimum wage files from local media or government news
periodically. Legal minimum wage was CNY1720 per month since December 2021. Payrolls from May 2023 to April 2024
were provided and reviewed. Workers' wage was calculated by hourly rate. Wage was paid on the 25th of next month by
cash. The minimum wage provided for workers was at least CNY2000 per month (The same as CNY11.50 per hourly).
Wage slips were issued to workers for well understanding their detailed wages prior to the wage issued date. Paid
holidays also had been provided to workers. No illegal deduction was identified according to wages records of workers.
Workers were compensated 150% of their overtime work conducted on normal working days and 200% of their overtime
work conducted on rest days.

Worker number information: On the day of audit, there were 45 employees present which included 6 non-production staffs
and 39 production workers (18 male workers and 21 female workers); and 5 sampled workers were selected for interview
and the working hours and payroll records of them were selected for review. And there were 38 domestic migrant workers
including 19 male workers and 19 female workers. No young workers, child workers, disabilities, on lactating workers,
pregnant, interns, apprentices, contractor workers were available in the auditee.

Good practices: Nil.

Worker organization details: No trade union in the factory, but one worker representative was elected by workers
themselves in the year of 2024.

Circumstances: No different circumstances (such as low rate of operation; some processes were not come into operation;
uncooperative was occurred; etc.) were found during audit day.

The special circumstances can be classified as followed: Through querying IPE and National Enterprise Credit Information
Publicity System by auditor, no negative evidence was found during audit day.

Summary of findings: PA1: 1.1 management system to implement the amfori BSCI Code of Conduct was not set up
effectively; 1.4: the calculation of production capacity was not reasonable; PA2: 2.2 the factory didn’t communicate the
long-term goal to workers; 2.4 all interviewed workers did not know what amfori BSCI was; PA3: 3.1 some interviewees did
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not know the responsibility of workers representatives; PA4: Nil; PA5: 5.4 some workers’ actual remuneration were less
than living wages within this audit scope; 5.5 the factory didn’t provide social insurance to all employees; PA6: 6.2 the
workers' monthly overtime hours exceeded the legal requirement. PA7: 7.1 some production materials were stored close
to the columns; 7.2 the factory provided injury insurance to 2 out of 48 workers and no business injury insurance was
provided for any workers; 7.7 no secondary containment and no safety labels were available for hazardous chemicals.
7.25 no ventilation exhaust device was equipped for soldering tin posts in assembly workshop; PA8: Nil; PA9: Nil; PA10:
Nil; PA11: Nil; PA12: Nil; PA13: Nil.

Living wage calculation: LivingWage: The living wage data is provided by the auditing company and please refer to the
PAS5 summary to find the details of calculation method of living wage.

Precautions taken about #COVID-19 in the facility: No specific control requirements were conducted by China for
COVID-19.

The Personal Information Protection Law of the People’s Republic of China was promulgated on August 20, 2021, the
producer ensured that relevant personal data and information provided to SGS auditor(s) has been obtained the
individual's consent during the audit.

Attachments =

1. No Consolidated Working Hours System Approval was obtained by the auditee.

2. No collective bargaining was conducted in the auditee.
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SITE DETAILS

Site Site amfori ID
Shantou City BLD Toys Industrial 156-025182-001
Co., Ltd

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Leisure Products

Sub Industry
Leisure Products

amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 45 Workers
Legal minimum wage in local currency 1,720 Monthly
Lowest wage paid for regular work at the site 2,000 Monthly
Calculated living wage in local currency 3,617 Monthly
Total sample 5 Workers

Other Metrics

Male workers 20 Workers
Female workers 25 Workers
Non-binary workers 0 Workers
Permanent workers - Male 20 Workers
Permanent workers - Female 25 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 1 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 19 Workers
Domestic migrant workers - Female 19 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 20 Workers
Workers hired directly - Female 25 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 4 Workers
Sample - Female 1 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System

Site: Shantou City BLD Toys Industrial Co., Ltd | Site amfori ID: 156-025182-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

1.1 Finding: The main auditee partially respects this

principle because the auditee established
procedure and management manual on social
accountability, but some of the requirements in the
PA of Occupational Health and Safety, Decent
Working Hours, Fair Remuneration, etc. were

WEIZT CEFRE O S0 ERZEN . FEEL
BEEY T HEeTEREF N EEFM - B8R
AHERETe - hE LAERTE) , A TIRENFashentd;
HIEFD E R B IEATE . AR THR2RAN
TR L IR A BT N E R E -

% 7 amfori BSCIE I F M thn)F1. 11 B K -

improperly implemented, such as social insurance
was not covered for all employees, overtime hours
exceeded the legal requirement, etc.

It violated the requirement of question 1.1 in amfori
BSCI system manual.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

WEZHETETTZENERL THNTHTEE
FrEEiiTERE , BFgEain A6 . BBART
&) BinpEEiTEmE K .

% T amfori BSCIETEF M chin)#i1.48) &K -

1.4 Finding: The main auditee partially respects this
principle because the factory had realistically
calculated the costs of production and delivery
times. But the calculation of production capacity
was not reasonable to cause workers’ monthly
overtime working hours exceeded legal
requirement.

It violated the requirement of question 1.4 in amfori
BSCI system manual.

PA 2: Workers Involvement and Protection
Site: Shantou City BLD Toys Industrial Co., Ltd | Site amfori ID: 156-025182-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?
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Finding

2.2 Finding: The main auditee partially respects this
principle because the factory established long-term
goal to protect workers according to the amfori
BSCI Code of Conduct. But the factory didn’t
communicate the long-term goal to workers.

It violated the requirement of question 2.2 in amfori
BSCI system manual.

ez R ETFZ N2 E L R {Eamfori BSCI
ITAHENEY TKHBEFERFRIFRT . BT &4
BEvAKHBIRS ATEE-

2 T amfori BSCIEEEF M rh(a)#i2. 281 B K -

Question: 2.4 Is there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

Finding

2.4 Finding: The main auditee partially respects this
principle because the factory did not establish
effective system for training to make sure workers
know the content of training. The management
representative provided training on amfori BSCI
new Code to its managers and workers, and posted
amfori BSCI code onsite, but based on workers
interview, all interviewed workers did not know what
amfori BSCI was.

It violated the requirement of question 2.4 in amfori
BSCI system manual.

e AR ETFZENERE L ARG aE
B &EFIER TESEIMANE - Hle1I] BSCI
BEENERGEIENA TIBMBSCHT AENIE
il . FIFBSCIRAT A ENIFEIGTEID . BRIERT
H L AW R TAERTAZBSCl-
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PA 3: The Rights of Freedom of Association and Collective Bargaining

Site: Shantou City BLD Toys Industrial Co., Ltd

| Site amfori ID: 156-025182-001

Question: 3.1 Is there satisfactory evidence that the auditee respects the right of workers to form unions -
or to refrain from doing so- without distinction whatsoever and irrespective of gender in a free and

democratic way?

T iieses

Finding

3.1 Finding: The main auditee partially respects this
principle because there were workers
representatives and workers’ committee
established by the factory. But according to
interview statement of workers representatives and
workers, 60% interviewees did not know the
responsibility of workers representatives.

It violated the requirement of question 3.1 in amfori
BSCI system manual.

ez R S EEZEN - BEEI BRIAR
MATHE . BEETAIAEMRTH AN .
60%tH 1 A T ABER THFERS.-

iEF T amfori BSCIEIEF At fh a3 181 B K -
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MONITORING ID: 24-0261049 |

PA 5: Fair Remuneration

Site: Shantou City BLD Toys Industrial Co., Ltd | Site amfori ID: 156-025182-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

ENGLISH

Finding

5.4 The main auditee did not respect this principle
because the factory had established calculation
method for decent living wages, but about 90% of
workers’ actual remuneration were less than living
wages within this audit scope.

It violated the requirement of question 5.4 in amfori
BSCI system manual.

LOCAL LANGUAGE

W RBTEENERA T AR EaEE
THEITERT, . BEFRZENE90%m THIZE
[ 2 s e e W

£ T amfori BSCIEEF At th 0] @540 B K -

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH

Finding

5.5 Finding: The main auditee did not respect this
principle because the factory didn’t provide social
insurance to all workers as per legal requirement.
During the audit, there were 45 employees
(including 4 retired employees and two new
workers who were less than one month) in the
factory in total. Based on social insurance payment
receipts in May 2024 review and management
interview, the factory provided work-related injury
insurance, retirement insurance, unemployment
insurance, medical insurance, and maternity
insurance to 2 workers. The factory did not provide
commercial accident insurance to any employees.
Meanwhile, by interview with workers and
management, parts of workers had attended New
Rural Cooperative Medical System in their
hometown. But the factory didn’t verify it.

It violated Labor Law of the People’s Republic of
China (2018 Amendment) Article 72&73.

PA 6: Decent Working Hours

LOCAL LANGUAGE

WEZTAETZENEFR T RFEfERg e
1557 TRt R - BAzERE , 4R R

T c 845 B A TR2AA R RAFR

T - RIB20245F5 AR REF TIEMEREHH
/L T oo Ed2R R TRET THER . 57E
s, KRl . TR RIEMETRE . Tz
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W L R TEERMET FRGRE- BIT
Ff B LR R & RiETEZR -
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Site: Shantou City BLD Toys Industrial Co., Ltd | Site amfori ID: 156-025182-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?
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Finding

6.2 Finding: The main auditee did not respect this
principle. Based on document check, worker
representative interview, worker interview,
management interview, the factory provided
attendance records from May 1,2023 to the audit
day for review, 5 sampled workers were from
warehouse, assembling, inspection, and packing
positions, based on the 5 sampled workers’
electronic attendance records in October 2023,
December 2023, and April 2024, 5 out of 5
sampled workers' monthly overtime hours
exceeded the legal requirement:

1st sampled month (October 2023)- standard
hours (152 hours) + maximum monthly OT (70
hours),

2nd sampled month (December 2023)- standard
hours (168 hours) + maximum monthly OT (82
hours),

3rd sampled month (April 2024 )—standard hours
(168 hours) + maximum monthly OT (74 hours).
It violated Labor Law of the People’s Republic of
China (2018 Amendment), Article 41.

PA 7: Occupational Health and Safety

ez L B EZEN L RIER THH . RITHE
i L BRI USSR . T 1847202355
ATHEFERYANZSHILE . iFsE R TkEE
B L% . ma R AER L  RIESRMIELAE
2023510 A , 2023512 Bfn20245F4 BHEEARE
R, 5EHFER TR APy E ok -
F—d4F B 0 2023F10 B 2 ARHETR ¢ 152/
Bt o - BANYE € 70/ 3 5
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Site: Shantou City BLD Toys Industrial Co., Ltd | Site amfori ID: 156-025182-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

7.1 Finding: The main auditee partially respects this
principle because based on site observation, 30%
production materials were stored close to the walls.
It violated General Rules for Fire Safety
Management of Storage Occupancies
(XF1131-2014), Article 6.8.

WERE S ETZRENZEREBI S . 30%
PR SRR I -

BR T i 2 EIREN XF
11312014 2 6. 8% E K-

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?
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Finding

7.2 Finding: The main auditee does not respect this
principle because the factory conducted risk
assessment and established emergency first aid
procedure, but based on management interview
and worker interview and document review it was
noted that the factory provided injury insurance to 2
out of 48 workers and no business injury insurance
was provided for any workers.

It violated Regulation on Work-Related Injury
Insurance (2010 Revision), Article 2.

B B RE N E A #HT R R s
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fo AR EELEMeSERT -
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Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

7.7 Finding: The main auditee partially respects this
principle because the factory didn’t manage the
chemical adequately, although the factory
established chemical management procedure, and
provided relevant training to workers, including: no
secondary containment and no safety labels were
available for hazardous chemicals used in F6
assembling workshop.

It violated Regulations on the Safety Management
of Hazardous Chemicals (2013 Revision), Article
20 and Regulations on Safety Use of Chemicals in
Workplaces (1996), Article 11, Article 12, Article 13,
Article 20.

WEZHSMETENET 287 THFERERE
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Question: 7.25 Is there satisfactory evidence the auditee verifies that temperature, humidity, space,
sanitation, illumination are adequate for the health and safety of workers?

Finding

7.25 Finding: The main auditee partially respects
this principle because the factory provided the
occupational disease hazard factors monitoring
report for reviewing, but based on onsite
observation, no ventilation exhaust device was
equipped for soldering tin posts in assembly
workshop.

It violated Hygienic standards for the Design of
Industrial Enterprises (GBZ 1-2010), Article 6.1.1.
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